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Introduction 

This is a report about what Northumberland Tyne and Wear NHS Foundation Trust has done between June 2017 and the end of May 
2018to make the NHS a better and fairer place for patients and staff. It is called an ‘Equality, Diversity and Human Rights’ report because it 
shows the work we have done to: 

 Help all people, whoever they are, to receive high quality health care  – we call this equality 

 Recognise and celebrate the fact that every person is an individual - we call this diversity 

 Make sure every person is treated with dignity and respect  - we call this human rights 

 
Northumberland, Tyne & Wear NHS FoundationTrust works from more than 60 sites across Northumberland, Newcastle, North Tyneside, 
Gateshead, South Tyneside and Sunderland. We also run a number of regional and national specialist services. Along with partners, we 
deliver support to people in their own homes, and from community and hospital-based premises. 
 
We have more than 6,000 people working for us and a budget of over £300million. 
 
The services we provide are divided into three locality care groups”- North, Central, and South. 
 
Our main sites are: 
•St. Nicholas Hospital, Newcastle upon Tyne 
•St. George’s Park, Morpeth, Northumberland 
•Northgate Hospital, Morpeth, Northumberland 
•Ferndene, Prudhoe, Northumberland 
•Walkergate Park, Newcastle upon Tyne 
•Hopewood Park, Sunderland 
•Monkwearmouth Hospital, Sunderland 
 
We also provide services from a number of smaller units, including Benton House, Plummer Court and the Campus of Ageing and Vitality in 
Newcastle upon Tyne. 
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What have we done to promote equality, diversity and human rights within Northumberland Tyne and Wear 
NHS Trust? 

The Northumberland Tyne and Wear NHS Trust is committed to promoting equality, diversity and human rights in all we do. We have a 
vision which says what we are trying to achieve: 

"To be a leader in the delivery of high quality care and a champion for those we serve. ". 

Our Values are:- 

Caring and compassionate 
•Put ourselves in other people’s shoes 
•Be approachable 
•Listen and offer hope 
•Focus on recovery 
•Be sensitive and considerate 
•Go the extra mile 
•Be helpful 
 
Respectful 
•Value the skill and contribution of others 
•Give respect to all people 
•Respect and embrace difference 
•Encourage innovation and be open to new ideas 
•Work together and value our partners 
 
Honest and transparent 
•Have no secrets 
•Be open and truthful 
•Accept what is wrong and strive to put it right 
•Share information 
•Be accountable for our actions 
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How we develop our Equality and Diversity Priorities 

 

The Trust has used EDS2 since before it became a requirement of the Standard Contract to help us determine our Equality Objectives to 
fulfil our Public Sector Equality Duties. We amassed a body of evidence prior to the first rating under EDS2 in 2014 and have built upon that 
knowledge base since to help inform our EDS2 ratings. In 2016 we took the decision to conduct EDS2 rating not only at Trust-wide level, but 
also within operational groups. The first year of this has had varied success, largely because it coincided with the preparation for a move 
over to locality delivery of services. However even in that first year we have achieved E&D work at the devolved level.  We need to explore 
means for wider engagement. Engagement with Health Watch groups at the regional level for EDS rating exercises has provided little 
feedback, so that EDS2 becomes effectively a self -assessment exercise. Our triangulation at a local level goes some way to mitigate this 
but effective engagement across the three localities that we serve will be an important element of the Equality, Diversity and Inclusion 
Strategy that is being developed for ratification in July 2018 and will embrace the importance of peer support as has the Trust’s Overall 
Strategy. 
 
EDS2 & WRES Ratings are presented to Trust Board as part of an overall Equality and Diversity paper to board each year in July. The 
current ratings are presented on the following pages
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EDS2 and WRES 2017 Submissions 
 
The overall ratings for EDS2 remained the same as those for 2016/17. Work commenced on all the actions and in has 
in some areas led to further actions. The work needs to come to fruition before we revise our overall ratings. Work will 
need to continue to address the actions identified. Analysis of 2016 Staff Survey results suggest that the role of the Staff 
Networks will be extremely important and that they should be formally incorporated into the governance structure for 
Equality and Diversity. The actions that are emerging from the devolved approach to EDS2 will need to be realigned to 
the new locality structure. This in many ways will allow a far more coherent approach to Equality and Diversity as 
actions will be far easier to target and address the diverse needs of the population that we serve across the diverse 
localities.
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Equality Objectives and Actions 2017-18 

 

 Developed an Equality and Diversity Strategy, aligned to the Trust Strategy, that is devolved in its development and structure so that 
it contains action tailored to the diverse nature of the geographical area and demography that we provide services for. 
 

 Our Workforce Race Equality Standard Submission has identified areas for improvement where we have been working in the past 
two years on the following issues.  
 

 Examine our values-based recruitment activity to ensure that it does not introduce cultural bias in any of the activities 
 

 Explore how we can develop an awareness of the impact of unconscious bias within the Trust 
 

 Work with the Royal College of Nursing on recruiting to their Cultural Ambassadors Programme. Cultural Ambassadors receiving 
training from the RCN to equip them to advise disciplinary panel hearings on issues that may have a cultural competency base to 
them. The Trust has been working with the RCN on the programme since January 2017 and has been working to generate interest in 
the programme. The training for this programme is due to take place in August 2018 

 

 Work closely with our BAME Staff Network to understand the Staff Survey Results for our BAME members of Staff and to develop 
action plans to address those issues. To increase engagement with the network we are also exploring setting up a closed Facebook 
page to enable as many staff as possible to have their say on these issues.
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Staff equality and diversity profiles 

By Gender 

 

Gender

Number of 

Employee's

% of 

Employee's

Female 4,562 72.54%

Male 1,727 27.46%

Grand Total 6,289 100.00%  
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By Ethnicity 

Ethnicity 

Number of 

Employee's

% of 

Employee's

White - British 5,339 84.89%

Not Stated 616 9.79%

Black or Black British - African 71 1.13%

Asian or Asian British - Indian 56 0.89%

White - Any other White background 55 0.87%

White - Irish 51 0.81%

Any Other Ethnic Group 16 0.25%

Mixed - White & Asian 12 0.19%

Asian or Asian British - Any other Asian background 12 0.19%

Black or Black British - Any other Black background 9 0.14%

Mixed - Any other mixed background 8 0.13%

Asian or Asian British - Pakistani 7 0.11%

Chinese 7 0.11%

Asian or Asian British - Bangladeshi 6 0.10%

Mixed - White & Black African 6 0.10%

Undefined 4 0.06%

White Polish 3 0.05%

Mixed - White & Black Caribbean 3 0.05%

Black or Black British - Caribbean 3 0.05%

Black Nigerian 2 0.03%

White Italian 1 0.02%

White Scottish 1 0.02%

Asian British 1 0.02%

Grand Total 6,289 100.00%  
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By Ethnicity and Gender 

Ethnicity Female % Female Male % Male

Female/Male 

Total

Male/Female 

% Total

White - British 3,917 62.28% 1,422 22.61% 5,339 84.89%

Not Stated 430 6.84% 186 2.96% 616 9.79%

Black or Black British - African 47 0.75% 24 0.38% 71 1.13%

Asian or Asian British - Indian 25 0.40% 31 0.49% 56 0.89%

White - Any other White background 40 0.64% 15 0.24% 55 0.87%

White - Irish 37 0.59% 14 0.22% 51 0.81%

Any Other Ethnic Group 8 0.13% 8 0.13% 16 0.25%

Mixed - White & Asian 9 0.14% 3 0.05% 12 0.19%

Asian or Asian British - Any other Asian background 8 0.13% 4 0.06% 12 0.19%

Black or Black British - Any other Black background 4 0.06% 5 0.08% 9 0.14%

Mixed - Any other mixed background 8 0.13% 0 0.00% 8 0.13%

Asian or Asian British - Pakistani 4 0.06% 3 0.05% 7 0.11%

Chinese 5 0.08% 2 0.03% 7 0.11%

Asian or Asian British - Bangladeshi 4 0.06% 2 0.03% 6 0.10%

Mixed - White & Black African 5 0.08% 1 0.02% 6 0.10%

Undefined 1 0.02% 3 0.05% 4 0.06%

White Polish 2 0.03% 1 0.02% 3 0.05%

Mixed - White & Black Caribbean 2 0.03% 1 0.02% 3 0.05%

Black or Black British - Caribbean 3 0.05% 0 0.00% 3 0.05%

Black Nigerian 0 0.00% 2 0.03% 2 0.03%

White Italian 1 0.02% 0 0.00% 1 0.02%

White Scottish 1 0.02% 0 0.00% 1 0.02%

Asian British 1 0.02% 0 0.00% 1 0.02%

Grand Total 4,562 72.54% 1,727 27.46% 6,289 100.00%  
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By Ethnicity and Professional Grouping 

Ethnicity

Add Prof 

Scientific and 

Technic

Additional 

Clinical 

Services

Administrative 

and Clerical

Allied Health 

Professionals

Estates and 

Ancillary

Medical and 

Dental

Nursing and 

Midwifery 

Registered % Total

White - British 4.69% 23.98% 17.36% 4.10% 6.85% 1.48% 26.43% 84.89%

Not Stated 0.72% 1.72% 2.05% 0.38% 0.97% 1.32% 2.64% 9.79%

Black or Black British - African 0.02% 0.54% 0.05% 0.00% 0.02% 0.08% 0.43% 1.13%

Asian or Asian British - Indian 0.03% 0.16% 0.03% 0.06% 0.02% 0.45% 0.14% 0.89%

White - Any other White background 0.13% 0.22% 0.08% 0.06% 0.03% 0.17% 0.17% 0.87%

White - Irish 0.19% 0.21% 0.08% 0.11% 0.02% 0.05% 0.16% 0.81%

Any Other Ethnic Group 0.02% 0.03% 0.02% 0.00% 0.00% 0.13% 0.06% 0.25%

Mixed - White & Asian 0.08% 0.02% 0.02% 0.02% 0.00% 0.00% 0.06% 0.19%

Asian or Asian British - Any other Asian background 0.02% 0.05% 0.00% 0.00% 0.02% 0.08% 0.03% 0.19%

Black or Black British - Any other Black background 0.00% 0.06% 0.00% 0.00% 0.02% 0.02% 0.05% 0.14%

Mixed - Any other mixed background 0.06% 0.02% 0.00% 0.00% 0.00% 0.02% 0.03% 0.13%

Asian or Asian British - Pakistani 0.00% 0.00% 0.05% 0.00% 0.00% 0.06% 0.00% 0.11%

Chinese 0.00% 0.02% 0.02% 0.02% 0.00% 0.00% 0.06% 0.11%

Asian or Asian British - Bangladeshi 0.05% 0.03% 0.02% 0.00% 0.00% 0.00% 0.00% 0.10%

Mixed - White & Black African 0.00% 0.03% 0.00% 0.00% 0.00% 0.03% 0.03% 0.10%

Undefined 0.00% 0.00% 0.02% 0.00% 0.00% 0.02% 0.03% 0.06%

White Polish 0.00% 0.02% 0.00% 0.00% 0.00% 0.03% 0.00% 0.05%

Mixed - White & Black Caribbean 0.00% 0.02% 0.00% 0.00% 0.00% 0.00% 0.03% 0.05%

Black or Black British - Caribbean 0.00% 0.03% 0.00% 0.00% 0.00% 0.00% 0.02% 0.05%

Black Nigerian 0.00% 0.03% 0.00% 0.00% 0.00% 0.00% 0.00% 0.03%

White Italian 0.00% 0.02% 0.00% 0.00% 0.00% 0.00% 0.00% 0.02%

White Scottish 0.00% 0.02% 0.00% 0.00% 0.00% 0.00% 0.00% 0.02%

Asian British 0.02% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.02%

Grand Total 6.01% 27.21% 19.78% 4.75% 7.93% 3.93% 30.39% 100.00%
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By Ethnicity and Agenda for Change Banding 

Ethnicity Apprentice Band 1 Band 2 Band 3 Band 4 Band 5

White - British 0.43% 0.03% 8.51% 25.71% 6.85% 11.26%

Not Stated 0.03% 0.00% 0.94% 1.94% 0.78% 1.00%

Black or Black British - African 0.00% 0.00% 0.03% 0.52% 0.02% 0.33%

Asian or Asian British - Indian 0.00% 0.00% 0.03% 0.16% 0.00% 0.05%

White - Any other White background 0.00% 0.00% 0.05% 0.21% 0.08% 0.10%

White - Irish 0.00% 0.00% 0.02% 0.05% 0.03% 0.11%

Any Other Ethnic Group 0.00% 0.00% 0.00% 0.03% 0.00% 0.03%

Mixed - White & Asian 0.00% 0.00% 0.00% 0.02% 0.00% 0.03%

Asian or Asian British - Any other Asian background 0.00% 0.00% 0.02% 0.05% 0.00% 0.05%

Black or Black British - Any other Black background 0.00% 0.00% 0.02% 0.06% 0.00% 0.02%

Mixed - Any other mixed background 0.00% 0.00% 0.00% 0.00% 0.00% 0.03%

Asian or Asian British - Pakistani 0.00% 0.00% 0.00% 0.02% 0.03% 0.00%

Chinese 0.00% 0.00% 0.00% 0.02% 0.02% 0.02%

Asian or Asian British - Bangladeshi 0.00% 0.00% 0.00% 0.02% 0.02% 0.02%

Mixed - White & Black African 0.00% 0.00% 0.00% 0.03% 0.00% 0.00%

Undefined 0.00% 0.00% 0.00% 0.00% 0.00% 0.02%

White Polish 0.00% 0.00% 0.00% 0.02% 0.00% 0.00%

Mixed - White & Black Caribbean 0.00% 0.00% 0.00% 0.00% 0.02% 0.02%

Black or Black British - Caribbean 0.00% 0.00% 0.00% 0.02% 0.02% 0.00%

Black Nigerian 0.00% 0.00% 0.00% 0.03% 0.00% 0.00%

White Italian 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

White Scottish 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Asian British 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Grand Total 0.46% 0.03% 9.60% 28.89% 7.85% 13.07%
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By Ethnicity and Agenda for Change Banding continued 

Ethnicity Band 6 Band 7 Band 8A Band 8B Band 8C Band 8D

White - British 16.70% 7.57% 2.77% 1.29% 0.68% 0.40%

Not Stated 1.91% 0.87% 0.52% 0.17% 0.05% 0.05%

Black or Black British - African 0.13% 0.02% 0.00% 0.00% 0.00% 0.00%

Asian or Asian British - Indian 0.13% 0.05% 0.03% 0.00% 0.00% 0.00%

White - Any other White background 0.11% 0.10% 0.03% 0.00% 0.03% 0.00%

White - Irish 0.27% 0.11% 0.08% 0.05% 0.02% 0.00%

Any Other Ethnic Group 0.02% 0.05% 0.00% 0.00% 0.00% 0.00%

Mixed - White & Asian 0.05% 0.02% 0.06% 0.00% 0.02% 0.00%

Asian or Asian British - Any other Asian background 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Black or Black British - Any other Black background 0.02% 0.02% 0.00% 0.00% 0.00% 0.00%

Mixed - Any other mixed background 0.03% 0.02% 0.03% 0.00% 0.00% 0.00%

Asian or Asian British - Pakistani 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Chinese 0.06% 0.00% 0.00% 0.00% 0.00% 0.00%

Asian or Asian British - Bangladeshi 0.02% 0.02% 0.02% 0.00% 0.00% 0.00%

Mixed - White & Black African 0.02% 0.00% 0.02% 0.00% 0.00% 0.00%

Undefined 0.02% 0.02% 0.00% 0.00% 0.00% 0.00%

White Polish 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Mixed - White & Black Caribbean 0.00% 0.02% 0.00% 0.00% 0.00% 0.00%

Black or Black British - Caribbean 0.02% 0.00% 0.00% 0.00% 0.00% 0.00%

Black Nigerian 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

White Italian 0.02% 0.00% 0.00% 0.00% 0.00% 0.00%

White Scottish 0.02% 0.00% 0.00% 0.00% 0.00% 0.00%

Asian British 0.00% 0.00% 0.02% 0.00% 0.00% 0.00%

Grand Total 19.51% 8.86% 3.58% 1.51% 0.80% 0.45%  
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By Ethnicity and Agenda for Change Banding continued 

Ethnicity Band 9 Medical

NTWS 

Band A

NTWS 

Band B

NTWS 

Band C

NTWS 

Band D Trust % Total

White - British 0.08% 1.40% 0.14% 0.25% 0.02% 0.02% 0.78% 84.89%

Not Stated 0.00% 1.27% 0.02% 0.02% 0.00% 0.00% 0.22% 9.79%

Black or Black British - African 0.00% 0.08% 0.00% 0.00% 0.00% 0.00% 0.00% 1.13%

Asian or Asian British - Indian 0.00% 0.43% 0.00% 0.00% 0.00% 0.00% 0.02% 0.89%

White - Any other White background 0.00% 0.17% 0.00% 0.00% 0.00% 0.00% 0.00% 0.87%

White - Irish 0.00% 0.05% 0.00% 0.00% 0.00% 0.00% 0.03% 0.81%

Any Other Ethnic Group 0.00% 0.11% 0.00% 0.00% 0.00% 0.00% 0.02% 0.25%

Mixed - White & Asian 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.19%

Asian or Asian British - Any other Asian background 0.00% 0.08% 0.00% 0.00% 0.00% 0.00% 0.00% 0.19%

Black or Black British - Any other Black background 0.00% 0.02% 0.00% 0.00% 0.00% 0.00% 0.00% 0.14%

Mixed - Any other mixed background 0.00% 0.02% 0.00% 0.00% 0.00% 0.00% 0.00% 0.13%

Asian or Asian British - Pakistani 0.00% 0.06% 0.00% 0.00% 0.00% 0.00% 0.00% 0.11%

Chinese 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.11%

Asian or Asian British - Bangladeshi 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.10%

Mixed - White & Black African 0.00% 0.03% 0.00% 0.00% 0.00% 0.00% 0.00% 0.10%

Undefined 0.00% 0.02% 0.00% 0.00% 0.00% 0.00% 0.00% 0.06%

White Polish 0.00% 0.03% 0.00% 0.00% 0.00% 0.00% 0.00% 0.05%

Mixed - White & Black Caribbean 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.05%

Black or Black British - Caribbean 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.05%

Black Nigerian 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.03%

White Italian 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.02%

White Scottish 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.02%

Asian British 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.02%

Grand Total 0.08% 3.77% 0.16% 0.27% 0.02% 0.02% 1.07% 100.00%
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Age Profile of Staff 
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Sexual Orientation of Staff 
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Disability Profile of Staff 
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Religion Profile of Staff 
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Equality Profile of Our Service Users 

Gender Number of Service Users 

Female 38045 

Male 43914 

Not Specified 110 

Unknown 10 

Total 82079 

During this reporting period 51.6% of our service users were male, 46.3% were female 

Age Band Number of Service Users 

0 to 9 4439 

10 to 19 13628 

20 to 29 12456 

30 to 39 11499 

40 to 49 10183 

50 to 59 9411 

60 to 69 6008 

70 to 79 5909 

80 to 89 6566 

90 and over 1980 

Total 82079 

22% were 19 years or under, 60% were aged between 20 and 69 and 18% were 70 years old or over 
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Ethnicity Description Number of Service Users 

Any other ethnic group 427 

Asian - Other 478 

Bangladeshi 203 

Black - African 228 

Black - Caribbean 35 

Black - Other 105 

Chinese 98 

Indian 171 

Mixed - Any Other Background 538 

Mixed - White and Asian 174 

Mixed - White and Black African 93 

Mixed - White and Black Caribbean 87 

None Recorded 2 

Not Known 3505 

Not Stated 3563 

Pakistan 240 

White - Other Background 993 

White British 70849 

White Irish 290 

Total 82079 

87% of our service users state that they are White British/Irish. This suggests a more diverse service user population 
that the general population (as measured at the 2011 Census, where the average White British figure for the North East 
was 93%. We however need to work on improving recording, currently at 8.6% for none recorded, not known or not 
stated. 
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Religion Description Number of Service Users 

Agnostic 108 

Anglican 19 

Armenian Catholic 5 

Atheist 380 

Atheist / Agnostic 41 

Baha'i 3 

Baptist 35 

Buddhist 50 

C of E 8067 

C of S 54 

Christian 1486 

Church of God 7 

Church of Ireland 5 

Declines to Disclose 12 

Evangelical 11 

Hindu 37 

Humanist 5 

Jehovah’s Witness 127 

Jewish 101 

Methodist 444 

Mormon 28 

Muslim 413 

No Religious Group 5356 

Non Conformist 24 

None 2799 

None Recorded 41151 

Not known 13485 

Not Stated 4525 

Orthodox Christian 20 
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Other 207 

Other Christian 70 

Other Protestant 30 

Pagan 25 

Pentecostal 21 

Presbyterian 22 

Protestant 104 

Quaker 7 

Rastafarian 2 

Roman Catholic 2637 

Salvation Army 27 

Sikh 45 

Spiritualist 52 

United Reformed 32 

Total 82079 

Marital Status Description Number of Service Users 

Civil Partnership 48 

Divorced 2222 

Living with partner 2427 

Married 12272 

None Recorded 20454 

Not Known 5601 

Other 353 

Separated 1563 

Single 33995 

Widowed 3144 

Total 82079 
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The table below shows the current number of service users by ethnicity in comparison to the ethnicity of the workforce.  These 
figures were as at 31st March 2018. 

 



35 
 

 

Number of Detained Service Users as at 31st March 2018 

Gender Number of current (detained) service users 

Female 210 

Male 524 

Total 734 

 

Age Band Number of current (detained) service users 

0 - 16 16 

17 22 

20 - 24 65 

25 - 29 84 

30 - 34 67 

35 - 39 75 

40 - 44 78 

45 - 49 65 

50 - 54 57 

55 - 59 49 

60 - 64 48 

65+ 108 

Total 734 
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Ethnicity Description Number of current (detained) service users 

Any other ethnic group 7 

Asian - Other 7 

Bangladeshi 5 

Black - African 9 

Black - Caribbean 2 

Black - Other 2 

Chinese 2 

Indian 3 

Mixed - Any Other Background 5 

Mixed - White and Asian 2 

Mixed - White and Black African 2 

Mixed - White and Black Caribbean 3 

Not Known 3 

Not Stated 1 

Pakistan 9 

White - Other Background 11 

White British 657 

White Irish 4 

Total 734 
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The table below shows the feedback received from service users (ethnicity recorded on Points of You responses) between 
January 2017 and May 2018  
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What outcomes have we achieved? 

Maintained Mindful Employer Status  

The Trust has maintained this status 

Signing up to the Charter shows that the Trust: 

 Shows others and our staff that we are a good employer  

 Expresses our corporate social responsibility  

 Reduces recruitment and training costs  

 Helps towards complying with legislation (e.g. DDA and HSE)  

 Reduces sickness levels  

 Enhances customer service  

 Improves productivity  

 Makes the Trust a more attractive place to work for people with mental health issues and 
others  

 Helps the Trust retain staff who have experienced discrimination in the past  

 Makes our Trust a healthier workplace 
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In November 2017 we were awarded the second of three levels in the Government’s Disability 
Confident Scheme. This recognises the work that we are doing in helping to recruit and retain 
disabled people within employment. The award lasts for two years and as part of our equality 
actions for the next year we will be looking to how we can make the move to the third and final 
level – Disability Confident Leader.   
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What will we be doing in 2018-19 to promote equality, diversity and human rights? 

July 2018 will see the launch of our new Equality and Diversity Strategy for 2018-2022. This strategy will be aligned to the Trust’s overall 
strategy and will have locality developed, devolved actions that follow EDS2 assessments that are taking place in each locality. Next year’s 
we therefore will follow a reporting format that provides updates on progress for each of our localities as well as Trust-wide corporate 
focussed actions. 

We will be able to report on how our Cultural Ambassador roles are working in practice following the training in Summer 2018 and the 
development of our allies programme to support our work around LGBT equality. 
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Contact details 

 
Northumberland Tyne and Wear NHS Trust 
St Nicholas Hospital  
Jubilee Road Gosforth  
Newcastle upon Tyne  
NE3 3XT 
 
www.ntw.nhs.uk  
equality@ntw.nhs.uk 
  
 
 

http://www.ntw.nhs.uk/
mailto:equality@ntw.nhs.uk
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